PORT AUGUSTA

SECONDARY SCHOOL
ﬁ”amoﬂny Success for all Students

Positive Learning Environment
POLICY

At Port Augusta Secondary School (PASS), students and teachers have the right to learn and teach in a safe
and supportive school environment. This means that all students, staff as well as the school community
must take responsibility for their actions to ensure that PASS is a safe and supportive learning environment.

This is achieved through a set of common School Expectations and Classroom Responsibilities.

The Positive Learning Environment (PLE) Policy is based on the following values for all staff and
students:

RESPECT
CARE AND COMPASSION

DO YOUR BEST

RESPECT - CARE AND COMPASSION - DO YOUR BEST



CODE OF CONDUCT

PASS aims to achieve a positive learning environment through the following School Expectations
and Classroom Responsibilities.

PORT AUGUSTA
SECONDARY SCHOOL

OUR SCHOOL

RESPECT EACH OTHER AND SCHOOL PROPERTY
- Talk to all students and staff how you would like to be talked to
- Our school has a ‘zero tolerance’ to violence

SHOW COURTESY, CARE AND COMPASSION EVERY DAY
- Use your manners

- Follow instructions

- Help others

- Offer assistance

BE ACTIVE IN CREATING A POSITIVE SCHOOL ENVIRONMENT
- Put rubbish in the bin

- Leave classrooms in a clean and organised state
- Look after all school property

- Wear school uniform everyday PORT AUGUSTA
USE APPROPRIATE LANGUAGE IN OUR SCHOOL SECONDARY SCHOOL

§— TN OUR CLASSROOM
& RESPONSIBILITIES

ARRIVE ON TIME

- Arrive at school before 8.30am

- Attend Care Group

- Move to class on first bell

Be at each lesson before second bell

BE PREPARED TO LEARN
- Have equipment needed for your classes
- Correct footwear for practical lessons

PUT AWAY ELECTRONIC DEVICES DURING CLASS
- No mobile phones used/visible during class time
- No iPods/earphones used/visible during class time

DO YOUR BEST

- Have a go at the work

- Choose wisely who to sit with

- Seek assistance, ask questions

- Take responsibility for your learning

RESPECT - CARE AND COMPASSION - DO YOUR BEST



CLASSROOM MANAGEMENT PROCEDURES

The following flow chart outlines the consequences for students not following the School Expectations and
Classroom Responsibilities.

CLASSROOM MANAGEMENT

Students are made aware of the school’s
Code of Conduct and
general PLE policies/procedure

SIGNIFICANT BREACH OF CODE OF CONDUCT

(including persistent low level breaches)
SERIOUS BREACHES
(drugs, violence etc.)
TO BE DIRECTED TO EXECECUTIVE TEAM
FOR IMMEDIATE ACTION

e  Subject teacher implements behaviour management/ modification
practices within classroom contexts including warnings, in class time-
out, buddy room etc.

e  May seek advice and support from Year Level Senior Leader/ Line
Manager/ Faculty Coordinators

Year Level Senior Leader
UNRESOLVED RESOLVED

e  The teacher together with Senior Leader/ Line Manager or Subject
Coordinator develops strategies to support learning
e  This may involve the use of the Focus Room, contact with home

] Information can also be brought to the Leadership team

UNRESOLVED Action documented/ EDSAS RESOLVED

e  The matter is referred to relevant Administration team member for
Internal/External Suspension/Exclusion (dependent upon student’s
prior record of suspensions)

e  The relevant Administration team member manages case/re-entry
conference in consultation with relevant staff

o The Administration team member completes all documentation;
copies to relevant staff, central file and EDSAS

Action documented/ EDSAS RESOLVED

RESPECT - CARE AND COMPASSION - DO YOUR BEST



PERSONAL ELECTRONIC DEVICES POLICY

The school acknowledges that some students and staff may need to carry personal electronic devices (e.g.
mobile phones, IPods or notebooks) to and from school.

If students or staff members bring personal electronic devices to school they do so at their own risk. The
school does not accept responsibility for personal electronic devices that go missing, nor does it have the
resources to conduct investigations into misplaced or stolen electronic devices.

TO AVOID DISRUPTION TO LESSONS, ALL CONTACT BETWEEN PARENTS AND
STUDENTS DURING SCHOOL TIME NEEDS TO BE THROUGH THE FRONT OFFICE.

In order to maximise the learning opportunities for every student, the following guidelines are to be
followed by all staff and students.

All mobile phones/IPods are to be switched off and must remain in students’ bags during lessons and
during any school activity or event.

Ear phones are not to be visible and the sending and receiving of messages is not permitted during lesson
time or school activity/event.

It is critical that all students are given the best learning environment in which to learn without interruptions
created by mobile phone use in lessons.

If students use personal electronic devices during lessons the following guidelines apply:
e students will be given a clear warning
e Focus Room procedures will apply if the student continues to break the policy after their warning, and

e parents/caregivers may be contacted.

Privacy and Mobile Phones, Photos and Video
Mobile phones with cameras/video create a new set of privacy issues for schools.

Due to the small size of the phones, images of people can be taken without their knowledge and these
images can be saved and then sent to other people or the Internet.

Taking images of people without their permission creates the potential for gross invasion of privacy in areas
around the school.

In cases where gross invasions of privacy occur, or where student images are used without permission

(e.g. sent to another person on the Internet or as a SMS) the matter will be referred to the Police.

Note: In some cases, students may be suspended from school. In extreme circumstances students could be
excluded from school and Police may elect to charge offenders.

RESPECT - CARE AND COMPASSION - DO YOUR BEST



HARASSMENT

PASS has a zero tolerance policy relating to Harassment and Bullying.

What is harassment and bullying?

Harassment and bullying are a pattern of repeated physical, verbal and/or social aggression that is directed
towards a specific person by an individual/group with more power and is intended to cause harm, distress
and/or create fear.

Harassment and bullying might involve repeatedly:
e physically hurting someone or threatening to hurt someone
e |eaving someone out
e saying mean or humiliating things
e spreading lies and/or rumours
e making sexual references about a person
e using technology to send nasty messages or images (Facebook, email or text).

Harassment and bullying are not the same as conflict or disliking someone even though, in some cases,
these things can lead to bullying.

Safe and supportive environment

At PASS, students and teachers have the right learn and teach in a safe and supportive school environment
that is free from harassment and bullying.

This means that all students, staff as well as the school community must take responsibility for their actions
and actively discourage harassment and bullying to ensure that PASS is a safe and supportive learning
environment. This is achieved by:

e Respecting each other and property
e Showing courtesy, care and compassion every day
e Being active in creating a positive school environment

e Using appropriate language in the school.

Reporting Harassment

Student arranges a time to meet with one of the Student Counsellors or the student can complete a
“green harassment report form” (available at Student Reception)

I.  The Student Counsellor completes the Port Augusta Secondary School Harassment Notification
form

2. The student identifies the person and type of harassment - sexist, racist, physical, verbal or other

3. The student is then given an opportunity to tell their story, identifying underlying issues and the
history concerning the nature of the harassment and bullying

4. If possible (low level behaviour) the Student Counsellor may support the student to resolve the
matter with the perpetrator

5. The Student Counsellor documents the actions taken and any required follow-up.
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If the harassment and/or bullying remains unresolved:
I. The Student Counsellor notifies the appropriate year level Assistant Principal

2. The person named is interviewed by the Assistant Principal with support from the Student
Counsellor, if required

The person named is reminded of the school policy concerning harassment and violence
The person named is given the opportunity to respond

A Restorative Justice approach is implemented where appropriate

o U bk w

If required consequences are applied depending on the nature of the harassment and bullying.

Possible consequences frequently applied for bullying incidents:
e Formal warning
e Yard restrictions
e Agreed contract of boundaries through mediation
e Internal suspension
e Suspension
e Exclusion
e Interview by the Senior Constable of the Crime Prevention Section — SAPOL

o Referral to headspace school-based GP clinic.

CONTINUAL HARASSMENT AND/OR BULLYING WILL RESULT IN EXCLUSION FROM
SCHOOL (up to 10 weeks)

All consequences to harassment and bullying are at the discretion of the Administration team.

VIOLENT BEHAVIOURS

Part of the role and responsibility of our school is to supply all students and staff with a safe and healthy
learning environment. Our school has a range of support structures through which students can gain
support in dealing with conflict situations including:

o Counsellors

e Mentors

e Aboriginal Community Education Officers
e School-based GP clinic

e Administration staff.

PASS has a zero tolerance policy relating to violence including:

e Actual physical violence
e Threatened physical violence

e Inciting physical violence.

STUDENTS INVOLVED IN ANY OF THESE ACTIONS WILL BE EXTERNALLY
SUSPENDED (OR EXCLUDED DEPENDING ON PRIOR RECORDS)
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